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Important Note

© New Forests 2020

This Policy has been produced by New Forests Pty Limited on behalf of itself and its
subsidiary companies (together “New Forests”).

If you have any questions in relation to this Policy, please contact a member of the
Legal, Risk and Compliance Department.

Any material changes to this Policy must be authorised by the Risk and Compliance
Committee.

North Sydney NSW 2060 www.newforests.com.au

Level 23,141 Walker Street +(61) 2 9406 4100
Australia

Version Control

Version Date Author Changes ‘

0.1 June 2019 Paul Kennedy | Initial Draft

28 June New Forests

1.0 NFPL B d d
2019 Pty Ltd oard approve
15 January Updates to incorporate

1.1 Kate Jordan . .
2020 legislative changes

20 February New Forests RCC and NFPL Board

’ 2020 Pty Ltd approved

Who owns this Policy?

Legal, Risk and Compliance.
Policy Governance

We will review the Policy at least every two years. The Policy
will be approved and endorsed by our Executive Committee
and Board of Directors of New Forests Pty Ltd.

Where can | get more information?

If you have any questions as to any aspect of this Policy, speak
to your line manager and/or contact the New Forests’ Legal,
Risk and Compliance department.

If you have any feedback on this Policy or supporting
documents, please send an email to
legalriskcompliance@newforests.com.au.
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Top Things You Must Know

1 New Forests provides a confidential and free Whistleblower service operated
by a third-party provider called ‘“Your-Call’. It is available for use when
someone suspects or is aware of illegal, unsafe, or inappropriate activity
(Disclosable Matter) at New Forests.

1 You are encouraged to report Disclosable Matters through New Forests’
Whistleblowing Protection Officer or Your-Call where you believe you may
suffer personal Detriment or wish to use the protections under this Policy.

1 New Forests will support and protect Disclosers who act honestly, reasonably,
and with genuine belief about the Misconduct, from reprisals that stem from
making a disclosure.

T New Forests will conduct investigations in an objective, independent, and
confidential manner. Appropriate corrective action will be taken as warranted
by the investigation

1 New Forests will not take any disciplinary action against a Discloser where a
disclosure is unable to be substantiated or is found to be untrue, when the
disclosure was made with a genuine or reasonable belief that Misconduct was
occurring.

1 New Forests may pursue legal or disciplinary action against a Discloser acting
with malicious intent or who knowingly provides any part of a disclosure which
is false. In such circumstances, New Forests may not extend protection or
indemnify a Discloser against reprisals (including civil actions).

1 New Forests will not prevent (whether through confidentiality agreements or
otherwise) a prospective, current, or former company officer, employee,
contractor, service providers, suppliers or their relatives, dependants, spouses,
in making a disclosure of a Disclosable Matter to a regulator.
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Definitions

Disclosable
Matter

Discloser

Detriment

Eligible

Whistleblower

Emergency
Disclosure

Misconduct

Personal
Work-related
Grievance

Public
Interest
Disclosure

WIO

WPO

Information based on reasonable grounds of actual or suspected illegal,
unacceptable, or undesirable conduct or an improper state of affairs
where an individual believes they may suffer personal disadvantage.

An individual who reports a Disclosable Matter; a Discloser may be an
Eligible Whistleblower.

Includes dismissal, demotion, alteration of duties to your disadvantage,
any form of harassment, discrimination, intimidation, harm or injury
(including psychological harm, reputational damage, damage to your
business or financial position), or any other damage connected with
making a disclosure under this Policy.

An individual to whom the Whistleblower protections apply.

The disclosure of information to a journalist or government
representative where the Discloser has reasonable grounds to believe
that the information concerns a substantial and imminent danger to the
health or safety of one or more persons or to the natural environment.

Misconduct includes fraud, negligence, default, breach of trust, and
breach of duty.

A disclosure that relates to the Discloser’s current or former employment,
which has implications for the Discloser personally, but does not have
any other significant implications for the entity (or another entity); or
relate to conduct, or alleged conduct, about a disclosable matter.

The disclosure of information to a journalist or a government
representative, where the Discloser has reasonable grounds to believe
that making a further disclosure of the information is in the public
interest. The Disclosure must also meet a number of other criteria to
apply, see section s1317AAD of the Corporations Act.

Whistleblowing Investigation Officer - a role usually covered by the Head
of Risk and Compliance for investigating disclosures. Depending on the
situation, an independent external Investigation Officer may be
appointed.

Whistleblowing Protection Officer - a role covered by the Head of Risk
and Compliance for protecting or safeguarding disclosures and ensuring
the integrity of the reporting mechanism.
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1. Introduction

New Forests’ Whistleblowing Policy

Having a workplace where employees are confident in speaking up is key to conducting
business with integrity, which is one of New Forests’ values. We want to have feedback
and encourage people to speak up when they see activity or behaviour that they feel is
wrong or does not match our values. The goal of this Policy is to provide clear guidelines
on how we approach and manage this feedback.

Whistleblowing programs are important to compliance programs and help to reduce
serious loss and harm to organisations, their stakeholders, and the community. New
Forests’ Whistleblowing Policy and program is an integral part of New Forests’ approach
to conducting business with integrity.

With our Whistleblowing Policy we aim to ensure:

1 Every employee has the chance to speak up anonymously when they feel we are
not adhering to our corporate values. They should have a place to report
Misconduct. Every report will be met with careful consideration, acted on, and we
will make improvements based on the results.

1 New Forests believes everyone should be able to report Disclosable Matters
anonymously. We commit to protecting Disclosers identities, and they only need
to reveal themselves if they choose to.

T We will investigate every report of Misconduct. At the end of the investigation, we
will document the results and provide feedback when appropriate.

2.Policy Purpose

This Whistleblowing Policy (“Policy”) formally sets out New Forests’ commitment to
managing Whistleblower matters in line with our commitment to integrity in our business.
The Policy also describes the related processes for raising concerns and the available
protections for privacy and against retaliation. New Forests wants all stakeholders in our
business to know they can provide information on any concerns they have, understand
where they can report their concerns, know what happens after they make a report, and
ensure they feel safe in providing a report. New Forests also wants to let employees know
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